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. . DATE Z
Summary of FY 2012 Actuarial Valuations
- Compiled by Sheri Scurr, LSD, from TRS Board and PER Board FY 2012 Actuariaﬁgmmr’——__”

Funded ARC ARC Shortfall .
System Ratio Covered Payroli Shortfall (as dollar amt on Amortl(zaet:':_g period
{percentage) (% payroll) 6/30/12) y )

TRS 59.24% 735,600,000 489% $ 35,970,840 does not amortize

PERS-DB 67.60% 1,081,288,177 653% $ 70,575,679 does not amortize

SRS 74.30% 59,682,678 5.85% $ 3,485,587 does not amortize

GWPORS 75.80% 38,316,733 364% $ 1,394,729 does not amortize

HPORS -58.00% 13,513,915 578% $ 781,104 49.7

MPORS 55.00% 41,584,304 0.00% 25,7

FURS 61.80% 35,849,518 0.00% 16.4

€| P | L | A | A | A ] AP

L= ©“ L2
1

JRS 137.00% 6,192,316 0.00% - 0

TOTAL $ 112,207,939

Notes: .

1. Funded ratio means the actuarial value of a system’s assets compared to the actuarial value of the system’s liabilities.
Liabilities consist of two parts, (1) liabilities that relate to the normal cost of benefits as the are expected to accrue, and
(2) the liabilities that are created when experience is different that expected.

2. The normal cost of benefits is an actuary’s best guess about what currently accruing benefits will cost when they are
paid in the future. _ )

3. Liabilities consist of both funded and unfunded liabilities. Funded liabiliites or those liabilities that can be paid with current
- assets. Unfunded liabilities are the portion-of a system’s total liabilities that are not covered by current assets.

4. Unfunded liabilities may be paid off in time as system assets(contributions and investment earnings) continue to accrue.
The period of time it will take to pay off the unfunded liabilities is call the amortization period. When the unfunded
liabilities are completely paid off, the funded ratio of the system will be 100%. However, unfunded liabilities fluxuate
because assumptions about the future will aiways deviate from actual experience and investment earnings (and
therefore system assets) vary day by day and year by year. Thus, the funded ratio of a system will also fluxuate day by
day and year by year.

5. ARC means the Annual Required Contribution rate necessary to fund both the normal cost of benefits as they accrue
AND amortize the unfunded liabilities over 30 years, which is the commonly accepted norm for actuarial soundness. if
a system’s liabilities cannot be paid off within 30 years, the system is considered actuarially unsound. The full ARC is not
shown in this table.

6. The ARC shortfall that is shown in this summary table is the total additional contribution needed to amortize the
system's unfunded liabilities in 30 years. The ARC shortfall as a dollar amount is the amount of money required in the
first year of the biennial budget in addition to current contributions , using June 30, 2012, covered payroll figures.

7. Under Montana's Constitution, the retirement boards are responsible for actuarial determinations. The boards hire
actuaries who set actuarial assumptions based on extensive studies of historical data sometimes going back 60 or
more years to determine the most likely experience for the retirement system in the future. These assumptions are tested
and supported by experts in the field. .

8. Significant changes in funding or benefits enacted by the legislature will affect actuarial projections. When system
actuaries "crunch the niumbers" based on the specific provisions of the bill, the fiscal note will generally identify how the
bill is expected to affect the system’s assets and liabilities and thus, the system'’s funded ratio and amortization period.
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Summary of FY 2012 Actuarial Valuations
Compiled by Sheri Scurr, LSD, from TRS Board and PER Board FY 2012 Actuarial Valuations

‘Syétem Fll'\":gzd Covered Payroll Sl'ﬁ::t(f:all (als\l:’(;"sal:c;r;‘f: lclm Amorti(zyaet;or:)period
{percentage) (% payroll) 6/30/12)

TRS 59.24% $ 735,600,000 489% $ 35970,840  doesnot émortize
PERS-DB 6760% $ 1081288177 = 6.53% $ 70,575679  does not amortize
SRS 7430% $ 59,582,678 585% $ 3,485587 . does not amortize
GWPORS 75.80% $ 38,316,733 364% $ 1,394,729 does not amortize
HPORS 58.00% $ 13,513,915 578% $ 781,104 49.7
MPORS 55.00% $ 41,584,304 0.00% $ - 257
FURS 61.80% $ 35,849,518 0.00% $ - 16.4
JRS 137.00% § 6,192,316 000% $ - 0
TOTAL | $ 112,207,939

Funded ratio means current assets compared to current liabilities, including the unfunded portion of the liabilities. When
the unfunded liabilities are completely paid off, the funded ratio is 100%. A funded ratio exceeding 100% means total
contributions are more than sufficient to pay all current liabilities. However, total contributions cannot be reduced below
the normal cost of the plan.

ARC means the Annual Required Contributions rate required to fund normal cost AND amortize the past unfunded
liabilities over 30 years, as determined by the system's actuary. Normal cost is the present actuarial value of benefits
as they are expected to accrue and does not include the cost of previously accrued actuarial liabilities.

The ARC shortfall as a percent of payroll is the total additional contribution rate needed to amortize the system's
unfunded liabilities in 30 years.

The ARC shortfall as a dollar amount is the amount of money required in the first year of the biennial budget in addition
to current contributions. To amortize the system's unfunded liabilities in 30 years, this amount must be deposited each
year until the liability is completely paid off and will increase each year at the same rate as the payroli increases.

The amounts shown in this table are based on the actuarial assumptions used in the FY 2012 valuation. These
assumptions are based on extensive actuarial studies of historical data sometimes going back 60 or more years to
determine the most likely experience for the plan in the future. These assumptions are tested and supported by experts
in the field. Under Montana's Constitution, it is not within the legisiature's power to alter these assumptions for the
purposes of actuarial valuations. Thus, the actuarial assumptions for these valuations include investment returns
averaging 7.75% over the next 30 years and general wage increases of 4.0% to 4.5% over the next 30 years. Other
assumptions are also made regarding termination, rates or retirement, mortality, etc.

" Significant changes in funding or benefits enacted by the legislature will affect these projections. Thus, when the

legislature considers significant retirement legislation, system actuaries "crunch the numbers" based on the specific
provisions of the bill. Based on these actuarial determinations, the fiscal note will generally identify how the bill will affect
the system'’s unfunded liabilities and thus, the amortization period. To be considered actuarially sound, unfunded
liabilities should amortize in no more than 30 years. In some cases, given the severe market collapse, it may not be
realistic to return to a 30-year amortization period all at once. How quickly to return a system to a 30-year amortization is
a policy decision for the legislature and must be made after considering all alternatives and the various policy, financial,
and legal risks.

»




Anaey

. . azioure azjjowe 3 (snjdins) aziuowe azpiowe pepumngun
shvol sk L5 jou seoQg jou seoq sik L6y (44 0€) Jou seoq j0U s80Q ezplowe
, 0] SIBSA
sonliiqey
%9L°Le %<CS'9C %850 %€9°0 %8L'LC %106 %¥e'C %" L pepuryun
puny o} pesn
abejusoied
. . X . . . . osfed jo
%05°92 %92'92 %86'8) %EL 8L %Q9°€T %08'€C %0841 %G9'6 ebeyusased se
SIS02 [BULION
uonedn
0} %o._.__wumcmm . fiosked jo
%99'LS %8128 %9561 %9¢'61 %8E"SP %18°2¢ %b0°0) %LL'LL abejusosed se
%V b . SUORRGUILId
o€ Aoymess jejol
. floiAed Hoshed
%19°2Z¢ %LE'62 %81°01 .
° pun- b::.n_ BUON SUON pung SUON SUON ddo wOSu\MuNm»M o mmﬂ:mum._wm
|eseusg &jelg [eisuen ejels feseuan alels KusioAun $80In0S JoyI0
' woyy Bupung
%6
%L0L vavo yiim %S0'6
vavo Bugoeje %G8 vays bupoeje %06°L
10 26/VIL L6/L1L-01d 10 Z6/ViL LLOZILIL . Arees jo
%S'6 %0°L %6 sbejuenied se
vavo bupoeje 6LiLiL-0ad vavo Buposje %06'9 SuoANQLIUOD
Jou Lg/LiL-0id vavo-uoN %9501 %SrT'6 J0U L6/LIL-04d %L 1102/ ~84d %G1 L eehojdwz
%1°0 9818
%L0'L %6v°Z :Pung
JUSWIWIBAOD e m.cmw oIS
jeo07]
%686 ‘weysk
%LE0 BES | - * AjsseAun w
%8'9 -spusid selouabe alelS jloaked jo
jooyas ebejuaosed se
. %Ly’ L ‘Sousig suognquiuad
%9EPL %Ly vl %006 %SL1°0L %G1 92 %L8'GZ %oLlL looyos Jofojdw3
£961
v.61 {SHOdMD) S¥6l S¥61 1€61
1861 (syodw) S¥321440 (SHOJH) (dy9a-s43d) (syp)
(sund) I ERIEE ) 32V3ad ANV ¥.6) SH301440 1961 NVd LI43N39 W3LSAS
azUdiIND 30110d SNIGHYM (sys) 10d1lvd (sur) d3aNI43a INFNWIFLLIY pajoeus Jes A
SHILHOISIH IVAIDINAIN INVO Sd44IHIHS AVMHOIH s3oane S¥3d SYIHOVAL WILSAS

GORITId NOILVZILYOWY ANV ‘S1SOD ‘SNOILNGRILNOD ~ | 3iqel

(suonenjea jeuemoy ‘2102 A ..m&:omg sa|ge] Aewwing suejd juswaley sesfojdwg oland s,BuUBUON




2102 - junowe

Jejjop jenuue
0% 0$ 6ZL'¥6E'L$ 185'68Y'cs$ 001'282% 0$ 811'809'0.$ 0¥8'0.6'5E$ se (snjduns)
lresuous Ouy
. pepeloid
(snjduns)
(%81°0L$) (%2e'Z$) %P9’ %G8'S . %8L'S (%65°€2) %EG'9 %68V ffejpoys Ouy
papefoid
Anaey
leuenioe
uolfiw v $ uoljiiw €61 $ uoHiIW Le$ ot £2$ uolw L /$ (uotiiw 21$) uoliia g'1$ uoliig 96°L$ peniaoe
40 uotod
papunyun
) , ) Aypqer
uoliw 22€$ uoifiut /Z1$ uoliiiw 6Z1L$ uol|jiw g8z$ uolfiiw 891 uoljw gvr$ uoiliiq 9'g$ uoliiq 1g'v$ jeuenoy
i Hi LU g UOI||itt [#Le i} 1IFV] Ol a UOijiu mw UolIig w.mw uoiiig mw.Nw Sjesse jo
uoliw €£Z¢ ol £2$ i g6$ fHiiw Z1z$ i /6 i ¢ i i anjeA jeuenoy
opel
%819 %8'vS %8G %EvL %9'/S %8°'9EL %9°29 %¥Z 65 papun4 enjea
feuenjoy
£961
- - pi61 (S40dMD) G¥61 Sy6l 161
L1861 (SHOdW) S¥301440 (SHOdH) (d480-sy3d) (syl)
(syn4) SYADI440 30V3d ANV w161 SY30I440 1961 NY1d 1i43aN3g W3LSAS
Q34NN 3onod SNIQHYM (sus) J04lvd (sur) a3nid3q R EERTEN pajoeua JBOA
SHILHDI4THIA IVIDINNW JAVD Sd4IYAHS AVMHOIH saoanr SH3d SYIHOVIL WALSAS

Viva IVRIVNLOV — 2 9lqel

(suoljenie jeuenjoy ‘ZLOZ ‘0€ eunf :eanos) sajqe) AIBWILING SUBld Juawaiey seaojdws oijgngd s euejuop




ON

ON

SOA

SeA

ON

SeA

(siaquiew Jsowr)
SaA

(sieqwew Jsow)
SeA

obelanoo
Aunosg jewog

K sed %g5E

JK1ed %52

A Jed u6Z

JA aed 957

A J8d %52

1

uey; Jajeaid
90IAISS JO
SIA X %S8L'L
snid sIA

Gl 01 %EE’E

SUORNQLAUOD
pejejnwnooe

s Joquiew

XZ Jo eroqge

ey} Jo Jaeast sy
uopdo

oseyand Aeuon
%2 J@I0W 10 SIA OF
%S8L’| ‘SIA

0t uey) sse| siA g1
. %S°L
:@0Inies sIA g} 03 dn
Loz ‘y Aine

%2 ‘alow

10 89IM98 SIA GZ
%1L2G8L'1 ‘80IIeS
sIh gz uey) sso]
L10Z ‘L Ainp-8id

K ted 99t

Jatdninw jysusq
juswaiel solnieg

sike

sl ¢

sk g

L10T ‘4 Ainp
sik ¢

1402 ‘L Ainp-aud |

Sk g

110z ‘L Ainp
sihg

1102 ‘4 Ainr-aud

sik¢

sik¢

sikg

110z ‘L Aine
siAg

1102 ‘L AInp-aud

sk g

uonenolen Jeusq
uf pasn pouad
uonesuadwod
ofesone )soybiy

Sk G

sikg

sikg

Sk g

sikg

sikg

sik G

sk g

Bunsea
10} @OIAISS WINWILN

0s ofe .w; S

Jo

abe Aue ‘sik o

0g obe ‘s)ih g
©Jo
afie Aue ‘sik 07

gg ebe ‘sihk g
io
05 obe ‘suk oz

abe Aue ‘sif oz

abe Aue ‘sik QZ

09 obe ‘sl g

siA Aue ‘g abe

1o gg ebe ‘sl g
LL0T ‘1 Ainp

Go obe ‘souas Aue
10 09

abe ‘soinies siesk §
o obe Aue

‘goInies jo sueek QF

1102 ‘L Ainp-eud

09 offe ‘suk g
Jo
obe Aue ‘sih gz

juswiaigal jin} Joj
euajuo Ayjiqibie
aby pue aonieg

1961
{sund)
a3a4INN

SYUILHOIITFIS

vi61
(sHOdW)
SH301440
3010d
IVIDINAN

€961
(SHOdMD)
SHINN440
30v3ad
ANV .SNIGHYM

.61
(Sus)
Sd4143IHS

S¥61
{SHOdH)
SYIDNHH0
J0ulvd
AVAMHOSIH

1961
(syr)
s3oanr

SP6L
(aa-sy3d)
NVd Li43aN38
Q3NI43a SH3d

L€61
(su1)
WILSAS
INIWIHILLIY
SYIHOVIL

paloRuS JB9A

INVO

(eo1ues jo siesh x uonesuadwod Bae jsaybiy x ssidiynus)
VININXYOA JISvda GNV ALMIGION3 1143N38 - € 8jgel

(uogene/ feuenjoy ‘ZL0Z ‘0€ SUN[ :924N0S)
sojqe ) Alewiwng :suejd juswainey sssfojdwig ognd s,eueiuopy

W3LSAS




(uonenjea

uolijiw L°ee$ uoiiw L1 $ uoljiiui £°8¢$ uoliw G 65$ uoliw g'giL$ uolfiw Z'g$ uolig 1°1$ uoljiiu 9°GEL$ losked vmwwmww
, S19hoidwiy
siohojdwe
(4 Le L LS L b 8€es 89¢ Bunediopied
; Jo JaquinN
. | siequaw swy
08.'19% 00.'9S$ Lev'ors 981 '8v$ 098'29% €L9VLIS orr'ges 186'05$ lind — Aejes
jenuue ebeseny
. . . . . . . . ao1nes jo
siA 9oL SA Q06 sik L2 skl SIAZLL sk 'zl sih 66 sk y'zL s1eaf obeIoNY
sIA 16E siA g'g¢ sIA g’ LY sIf 9'0p EIL MR siA Z'09 sk 6'9Y sk Q'op obe abeleny
‘ ‘ . slaquiaw
06G 9el 2.6 We'L 8ic 1£°] 8rG'8C zle8l AR (10
€961
V.61 (SYOdMO) ShEL g6l LE61
1861 (s"odW) SYA0I440 (SHOJH) (dyga-syad) (syl)
(synad) S¥301440 30V3d ANV v.6} S¥301440 196} Nv1d 114aN3g INTLSAS
a3idiNn s 30110d SNIQYYM (sys) 1041vd (syr) aanNidaa INIWNIHILIY | pepeus Jesy)
dILIHOI4T I IVAIOINNN JNVYO S44IH3IHS AVMHOIH s3aoanfr Sd3d SHIHOVAL NILSAS

dIHSHIAGNIN IALLOY — ¥ 9jqel

(suonenjeA feuemay ‘ZL0zZ Ad :92in0s) sejqel Aewwng :suejd jusweiey seafojdwig dljgng s BuBuop




(Jeel | Joye)

{(1eak | Jeye) (1eak | jeye) (reah | vavo %0'€
vavo %0'€ vavo %0¢€ (1eak | soye) (1resh | soye) | toye) vaveo %0'c vevo (1eeh | soye)
vavo vavo vavo %Sl vavo %S’ vavo Pejao]d oym Jo vavo %Sl
psjoeje oym io pejadje oym io L0/10/L0 18)je LO/L0/L0 Joyje pejoaje oym L6/LiL-ysod Iy LO/L0/L0 2033
26/4iL-ysod iy Le/LiL-ysod IV 40 uo paiy jj 4o uo peuy ji | 10 Le/LiLysod Y 40 uo paaiy §i
. Jeyybyeiy Jooyjo 190130 abpnf Bunis
mau jo Aejes mau jo Aejes (qeak | sope) (4eah | Jaye) Kseuogeqoud jo Jo Aejes se (Jeak | Joye) poued (vavo)
Auowt Jo 3, Ajpuow jo % vavo %0'€ V8VO %0°E | Aiefes aseq Jo%yg awes pasessoul vavo %0 Bunrem seal ¢ waunsnipe
vavo Bupoeje vavo Bupoeje L0/10/20 L20/1.0/L0 vavyo Buposie Siysuag L0/10/L0 ysueq
jou /6/LiL-9ad 10U 26/LiL-0id alojeq pasiy ji eJojoq paiiy jj Jou g/LiL-0ld L16/ViL-9id alojeq pain Jj %S juswiaijai-isod
‘ . . . . ‘ . . (uewaigau
116'C$ 691'7$ 192°1$ 266'1$ £€8C'C$ 609'c$ 6SL°1L$ SLLLS S0IAIBS) JyBUsq
Auuows abeseny
sleeh g2 sieeh 161 sieeh Z'LZ sJeah 0'0Z sieah Z'pg sieak 1°GL sieah g'61 s1eak §'GZ ﬁm%owhﬂo“
Jo sieah wmm._w><
sieeh 9'0G sieah g’ /¥ siedf g'g5 sieah 625 sueoh o6 sieak 9’19 sieak €65 sieak 6°)G Jusweinel
A 1e obe sbeiany
sieak |'g9 sieek /'99 sieeh 2'g9 siesh Z'v9 sieek /'69 sieak /°G/ sieak gL/ ‘sieak 20l seaal JUaLnD
Jo abe ebeieny
sjuaidioal
12 6Z 8 XA 9l 4 06¢ saueyausq
40 JaquinN
1541 €9 €51 Siy 08¢ ¥S 114011 €9¢°'clL | slusidioel Jyousy
40 JequinN
£961
vi6i {SHOdMD) Sv61 Le61
1861 (SHOdW) SY3DI440 (SHOdH) Sv6L (sy1)
(sund) SY301440 30v3ad 261 8Y301440 1961 {(dyaa-syad) W3LSAS
a3idiNn 30110d - ANY SNIQHYM (sus) 704d1vd (sur) NV1d 1143N3g LANIFNTHILIY pajoeUa Jes
SYUIALHOI43NI TYAIDINNIN ANVO Sd4I43HS AVMHOIH s3oanfr G3aNI43a Ssy3ad SHIHOVIL WN3LSAS

'V.iVQ IN3IdIDOY LI43N38 ANV 339113 ~ § °lqel

(suonenfen jeuenjay ‘210z ‘0 eunp :821nos)
sa|ge] Aewiwing 'suejd Juswaney soakojdw oljgnd s euejuop




%SV

%V

%L'S

%€'C

%¥'0

%L}

(%5°0)

%080~

cioc pue L1027
uaaM)aq sjesse
{101 Ut abueyo
abejuedied

%029

%0v'9

%05°L

%089

%08°L

%0v'9

%09%

%02°¢

uonenjeA

Z10Z pue

- uonenfea | Loz
uosmieq senijiqey
{210} Ui yImoub
abejuaosed

%0T°}

%S

%TT’L

%CT’L

%CC’ L

%¥T L

%TT’L

%CC'L

pouad
Jesh g ‘punj ayy
uo wINjal Jo ajey

%VSL

%8%’L

%S5

%95’

%¥S°L

%9571

%CS’L

%ZS'}

pouad jeal g
'xapul aysodod
10§ wnel

10 ajel Joxsep

%8¢°C

%8¢e°C

%lv'e

%0v°¢C

%0¥C

%0v'C

%lve

%ePe

SjoSSE |je Z10C ut
punj 8y} uo wines
30 oje. JorJep

%S9

%TS€

%lSE

%05

%LG€

%6¥°¢

%L5'€

%8¢

ZI0CA4

xapuy aysodwios
Joj el

Jo ajel JoxIen

uoljiu £°/£2$

uoiiw 9'geT$

uoliiw 9°'66$

uoljiw L'g1es

uollpw ¢°66%

uoliw 8'¥9$

uoliilg 6°c$

uoliq £6°2¢

(z1ro0er9
uo onjeA jexiew)
pajSeAul Junowy

1861
(s¥nd)
a3idINN
SHILHOI4TYI

vl61
(syodw)
SY301440
3010d
IVIOINOIN

€961
(SHOdMO)
SYAO440
30v3ad
ANV SNIGHYM
JNVO

v.i61
(sys)
Sd4IM3HS

Sr6l
(SHOdH)
S¥3DI440
104.LVYd
AVMHOIH

L961
(syr)
s3aoanr

Gv61
(dyga-sy3d)
NV1d 1i43N39
(G3Nid34d Sy3d

€61
(su1)
W3LSAS
INIWIHILIA
SYIHOVIL

pejoeus Jesp
NILSAS

V.1va INSWNLSIANI — 9 djqel

(suoneniep [euemoy ‘2L0Z ‘o€ aunp :92nos) - sejqe] Aewwng suejd juswainey sesfojdw3 aligngd s,BUBUOp




Montana’s Public Employees’ Retirement Plans: Summary Tables
(Source: June 30, 2012, Actuarial Valuation)

Table 7 — VOLUNTEER FIREFIGHTER’S COMPENSATION ACT

Minimum service and age for normal Age 55 and 20 years of service; or age 60 and 10 years of service
(unreduced) retirement

Vested ’ 10 Years

$7.50 per year of service, up to maximum of $225 per month. Members that retire on or
Basic benefit formula after 7/1/2011 can increase their benefit for over 30 years of service if the system is
funded in 20 years or less.

Disability $7.50 per year of service, with-a minimum of $75 per month and with the same
maximum as a regular retirement benefit. The benefit can increase for over 30 years of 4
service if the system is funded in 20 years or less. :

. . Yes - earnings from gainful employment exceed $5,500 in the previous year. Benefit
Earning Limitations reinstated if earnings less than $5,500.

Death Benefit f:cgf vgg)r year of service (maximum of 40 months including any amounts retiree Y

1,242 retirees and beneficiaries , ;
2,106 active members 51

Membership 879 vested inactive (terminated) members
4,227 total members ;1

Average agé of active members 44.7 years old

,:1\:;%9;5 years of service of active 9.4 years

Average benefit for service retiree $139.25 per month

Contributions B ‘ 5% of insurance premium taxes collected (See Section 19-17-301, MCA)

Actuarial Liabilities $36.1 million

Actuarial value of assets $26.5 million |

Unfunded liability $9.6 million i

Years to Amoﬁize 9.3 years i

Funded ratio 73.4%

|
!
l




Montana’s Public Employees’ Retirement Plans: Summary Tables

(Source: 2011 Montana Code Annotated)

Table 8 - PERS-DEFINED CONTRIBUTION RETIREMENT PLAN (DC)

Membership

New members have 12 months to make a one-time, irrevocable choice between the
DB and DC plans

Active membership

2,023 ~ 6% of total active members of PERS

Employee Contributions

Pre July 1,2011  6.9% of salary
July 1, 2011 7.9% of salary

Employer Contributions

7.17% of salary

Allocated as follows:

-- 0.04% to an educational fund

-- 2.37% to PERS DB pian as plan choice rate

-- 4.19% to member accounts '

-- 0.3% to disability trust fund

- 0.27% to the DB plan to reduce the plan choice rate unfunded actuarial liability;
then to the long-term disability plan trust fund once the PCR UAL is retired.

Total contributions to

11.09% of salary

member accounts
Investment Choices 17 funds
Vesting 5 years for employer contributions and investment earnings
Contributions plus investment earnings, minus administrative expenses; payable at
Benefits any time after termination, with a possible federal tax penalty for withdrawal before

age 59%..

Disability Benefit

A defined disability benefit based on a 1/56 x HAC x years of service formula, similar
to what is provided in the PERS-DBRP.

Death/survivorship
benefit Member’s account balance
Plan Administration - PERB is the plan’s board of trustees

- Great-West Retirement Services is the plan’s record keeper




Montana's Public Employees’ Retirement Plans: Summary Tables
(Source: 2011 Montana Code Annotated)

Table 9 — Deferred Compensation Plan (457)

Voluntary supplemental retirement savings plan available to all employees

Membership of the State, Montana University System, and contracting political
subdivisions.

Active Membership 8;156 members

Employee Contributions Voluntary, tax deferred within IRC limits

Employer Contributions None, unless a term in the employer contract

Investment Choices 17 Funds

Vesting 4 Participants are fully vested in their accounts immediately

Not available to participant until separation from service, retirement,
Benefit Eligibility '| death, or upon an unforeseeable emergency, while still employed,
provided IRS-specified criteria are met.

Lump sum or periodic benefit payment, at the option of the participant.
Benefit Amount Based on individual account balance and plan provisions. IRS permitted
rollovers are also possible.

Death/survivorship Benefit Member's account balance

- PERB is the plan’s board of trustees

Plan Administration - Great-West Retirement Services is the plan’s record keeper.




Montana’s Public Employees’ Retirement Plans: Summary Tables
(Source: June 30, 2012, Actuarial Valuation)

Table 10 — UNIVERSITY SYSTEM OPTIONAL RETIREMENT PROGRAM —- TRS ELIGIBLE MEMBERS

All administrative, scientific, and instructional staff of the University System
Membership that would otherwise e eligible for membership in TRS.
Active membership; X, XXX

A plan member may “retire” (i.e., access the ORP account) any time after
Retirement eligibility service is terminated. There are federal tax penalties for withdrawal prior to
age 59%.

An ORP member's benefit depends on total contributions to the member’s
Benefit individual account, plus investment earnings, minus administrative expenses.
The ORP is administered by TIAA-CREF.

All University System employees are covered under a long-term disability
insurance plan. The basic plan is entirely employer-paid and provides
Disability benefits disability payments up to 60% of monthly earnings, offset against other
income, such as pension benefits, social security, workers’ compensation
insurance, efc.

The full account value in member’s annuity account is payable to the
beneficiary. The benefit can be paid in a single sum, as an annuity to the
beneficiary for life, or as an annuity for a fixed period of years. The annuity
may also be deferred as federal law permits.

Death and survivor benefits

Total ORP payroll covered $173.8 million

Employer contribution as a

0,
percentage of payroll 5.956%
Employee contribution as a ‘ .
percentage of salary 7.044%
Total contributions to member 13.0%

accounts

Supplemental employer contributions | 4.503% 7/1/1989 through 6/30/1993
to TRS for unfunded liability. 2.503% 7/1/1993 through 6/30/1998

: 2.810% 7/1/1997 through 6/30/1998
Rate is subject to periodic review 3.120% 7/1/1998 through 6/30/1999
and adjustment to maintain 3.420% 7/1/1999 through 6/302000
amortization schedule. 3.730% 7/1/2000 through 6/30/2001
4.040% 7/1/2001 through 6/30/2007
4.720% 7/1/2007 through 7/01/2033




Montana’s Public Employees’ Retirement Plans: Summary Tables

(Source: 2011 Montana Code Annotated)

Table 11 — UNIVERSITY SYSTEM OPTIONAL RETIREMENT PROGRAM - PERS ELIGIBLE MEMBERS

Membership

New members who are employed by the Montana university system in
positions covered by PERS have 12 months to make a one-time, irrevocabie
choice between the PERS DB or DC plans, or the university system’s optional
retirement plan. ;

Active membership: 876

Retirement eligibility

A plan member may “retire” (i.e., access the ORP account) any time after
service is terminated. There are federal tax penalties for withdrawal prior to
age 59%.

Benefit

An ORP member’s benefit depends on total contributions to the member's
individual account, plus investment earnings, minus administrative expenses.
The ORP is administered by TIAA-CREF.

Disability benefits

All University System employees are covered under a long-term disability
insurance plan. The basic plan is entirely employer-paid and provides
disability payments up to 60% of monthly earnings, offset against other
income, such as pension benefits, social security, workers' compensation
insurance, efc.

Death and survivor benefits

The full account value in member’s annuity account is payable to the
beneficiary. The benefit can be paid in a single sum, as an annuity to the
beneficiary for life, or as an annuity for a fixed period of years. The annuity
may aiso be deferred as federal law permits.

Total ORP payroll covered

$16,303,346

Employer Contributions

7.17% of salary

Allocated as follows:

- 0.04% to an educational fund

-- 2.37% to PERS DB plan as plan choice rate

- 4.19% to member accounts

- 0.3% to disability trust fund

--0.27% to the DB plan to reduce the plan choice rate unfunded actuarial
liability; then to the long-term disability plan trust fund once the PCR UAL is
retired.

Employee contribution as a

percentage of salary

Pre July 1,2011  6.9% of salary
July 1, 2011 7.9% of salary

Total contributions to member
accounts

11.09% of salary




